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Ureted Nahors
Job Opening
Posting Title: Deputy E y for Progi o2
Job Code Title: DIRECTOR, ECONOMIC AFFAIRS
Dep. Office: £ and Social Ci ission for Asia and the Pacific
Duty Station: BANGKOK
Posting Period: 17 March 201516 May 2015

Job Opening number: 15-ECO-ESCAP-41609-D-BANGKOK(G)

United Nations Core Values: | Professi ism, R for Di

Special Notice
Stafl mambers are subject 10 the authority of the y-General and to assignment by him or her In
this context, all stalf are sxpacted to mova periodically to new functiens in their caresrs in accordance
with rules and pi
ESCAPIs d y 8nd gender aquality within its Secretariat Women
miﬂm:mwmwm:m
Oryg. Setting and Reporting
The mandate of the United Nations E: and Soctal C VOvAmnanalhePuubc(ESCAPl
is to promote inclusive economic and socal d &nd support and
integration in the Asian and Pacific region. ESCAP:mblssmgmldwdommmeumad
Nlﬁonssmulonwoﬂns p, through Its anafytical normative and technical
pond to tha develop ﬁonucamddwngneodsoﬂmuimamhdbc

reglon
This pasition suppons the E s yin g ESCAP's

ylical work prog! The Deputy £ ! ,Mﬁwmmmwmvom
Executive Secretary.
Responsibilities

Under the oversight of the Executive Secretary, the Depuly Execulive Secretary for Programmes
(DES/P) will be responsible for the foliowing

« Supporting the imp ) onheF S ,svmonlo o the y and
h and d of a strong
mmn.mlmwameSCAP‘lwty profile, mﬁcmpaclmthcregm Works
closaly with the y to build and the and y of
Emwmmnmm wwﬂsamhnmmmmmsmmputq
g y and globally.

* Leads and ytical work of ESCAP, including economic research
delling, and fi g O ESCAPsmmmelmaloimcmnumcs trade,

scence, gy and 3 p and hnology,

ics: and risk ion.

+ Contributes 1o the formulation of ESCAP's overall strategies and pohcu pmoanngdocumemon
policy issues, and acting, as required, in an advisory y 10 the E: Y: 3
on behalf of the Executive Secretary. the work of the Regl Coerd M: i
* In close collsboration with the Sxecutive Secretary, takes the lead in streng i llab
and integration with UN and nor-UN g full Monstlmmuemunlhe
field of aconomic, finance and social development,
» Supports the work p of ESCAP, 1] . and all 9
rormwmbnolommummwm“‘ y in d with the o sat out
by the Executrve Secretary
+E that p are camed oul In @ imely manner and coordinates work in the
mﬂmmsmmn ESCAP, and with othar organizations of the United Nations System, danors
and agencies as appropriate.
EnnuummwwupmdumdbyESCAmenhqh—quﬂysmdmd: that reports are clear
objective and based on pr data, meet req standards. and comply with the rejevant
mandates
E close ges amongst planning, imp " ing and svaluation of the vanous
p and proj 1o ESCAP
« Chairs i eic  rep g the Org: and the Execulive Secretary. as
required

» Performs other related dunes as raquested by Ihe Executive Sacretary

Competencies

https://inspira.un.org/psc/UNCAREERS/EMPLOYEE/HRMS/c/UN_CUSTOMIZAT... 2015-03-18
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F K figias of and socia| , financing for
ummmmmympmduumummmdmmonmwm:ndm

raview and edit the work of others. D high-ievel genal and p - 3
sm-nwnmunm regulations, polioaandgmdanmtmworﬁumlm Shows pride in
work and in and mastery of subject matter, is
wmmﬂw:mdmmnmﬁngoommem obsemngdudfmnmdlﬂ\bmmmu Is

by p rather than shows per when faced with diffioult
P or chy irs calm in stresshul

lenlng&vanumg Dweloptcbarqoahl’mm with agresd Identifies prionity
gr adjusts il prop amount of time and
'or g work. i nmwmm ing! when p! N
mnmmdmmum uses lime efficiently

Accountability: Takes ownership of all nspowbmm and honours commitments; delivers outpuls for
which one has ity within ps bed time, cost and quality standards; operates in compliance
mhwpmmregulwofumdmln mmmam&awﬂm-mnm

ility for takes porsonal responsibility for hiser own shoricomings and
those of the work unit, where apphuh

Leadership: Serves asa role model that other poople want to lollaw | empowers others to transiate vision
into results; is p in and
mmmhnmwolmwvomma nm-ndqamsuppon anticipates and
by p g mutually agr drives for change and improvernents, doas
not.ce-plﬂumquo shmmemuugololnn unpopular stands Provides leadership and takes
for i qenou,...,, 9 the equal paricip of women and
dgr o' —,'..lnd 1o the goal of gender

men in all areas of work:
balance in staffing

/Deci fies the key issues in a complex siluation, and
mslolmhomdlhopmumquiddy gathers relevant information befors making a decision;
considers positive and negative impacts of decisions prior to making them: takes decisions with an aye
1o the impact on others and on the Organization; proposes a course of action or makes a

based on all available information; checks assumptions against facts, detenminss the
aclions proposed will satisfy the expressed and underlying needs for the decision; makes tough

decisions when necessary
Education
Advanced university degres (Master's degree or aqui ) in devel finance or
mmmnhmumm.-wAthmmwmsm
combination with qualifying exp may be In liew of the y degree
Work Experience
Ov-r'm:myun(ormnr years for car mmﬂmlovommvtwvymm!
proge y resp n ics, fi or related field

inan or mumculml Institution highly duirubh
Rmmmﬂyﬂsnmdwm fislds as fthrough d, peer-

experience In establishing and maintaining

prof u i Work P in the Asia-Pacific region is an assat.
Languages
Engiish and French are the ges ol the UN ial. For this post. fluency in oral and

written English |s required Krwbdmdnmmunoﬂoallmmmnnldmtnge
Assessment Method

Qualifisd applicants may be evaiuated through a competency-based interview and/or other assessment
methods.

United Nations Considerations

Job openings posted on the Careers Portal are taken off at midnight (New York time) on the deadiine
date.

A P d g to the evaluanon critena of lm ]on
oponmoonmomusovm ion provided by ap Applications cannot be

i shall not be idered The sel i will be
mblmmmdummuwmrylhn [ provided in the appli
Applicants are urged to follow carefully all lable n the online recrutment platform.
inspira For more detalied guidance, mmumrﬂummma-@mo«’n\owtutton
Process® and the Instructional Manual for the Appli which can be by clicking

on "Manuals® on the upper right side of the browser on Inspira.
mummwmmmmmmmmwofrmnandwmntnpnmapmmmy

capacily and under conditions of equality in its principal and ,oruam(cmmrow\eumad
Nations - Chapter 3, arficle B) muuuamums- isan 9
Candi will be reg 10 mest he req of Article 101, paragrapn 3, of the Charter as wall

as the requiremants of the positon. The Unitad Nations is committed to the highest standards of
efficiency, competence and integrity for all its human resources, including but nol limited to respact for
intemational human rights and humaniarian law, Candidates may be subject to screening against these
standards, incuding bul not limited to whether they have committed. or are alleged 1o have committad
cnminal off and/or violations of human nghts law and international humanitarian law.

No Fee

THE UNITED NATIONS DOES NOT CHARGE A FEE AT ANY STAGE OF THE RECRUITMENT
PROCESS (APPLICATION, INTERVIEW MEETING, PROCESSING, OR TRAINING). THE UNITED
NATIONS DOES NOT CONCERN ITSELF WITH INFORMATION ON APPLICANTS BANK
ACCOUNTS.
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